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AMENDTUENT ON TRAINING REGULATIONS FOR
AUTOMOTIVE SERVTCTNG (CHASS|S REPAIR) NC tl

ANNEX A

Existing Promulgabd Training Regulations
(Board Resolution No. 2013-ll)

Amendments

Qualification Title
Automotive Servicing NC ll Automotive (Chassis Repair) NC ll

SECTION { - Definition of the Qualification
The AUTOMOTIVE SERVICING NC ll

Qualification consists of competencies that a
person must achieve to inspect, dean and repair
mechanical or elecfical parts, cornponents,
assemblies and sub-assemUies d light and
heavy{uty automotive vehicle with diesel or gas
engine in accordance with manufadure/s
specification. lt also covers servicing of ergine
mechanical components such as cooling and
lubricating system; performing power train and
underchassis servicing and repair.

The AUTOIOTIVE SERVICING (CHASSIS
OPERATIOII) NC l! Qualification consists of
competencies that a person must achieve to
inspec{ and repair drive lines, basic
diagnosirg and repair clutcir system, basic
diagnosing and overhaul manual
transmissionftransaxle, and basic diagnose
and overhaul differential. lt also includes the
basic diagnosing and repairing of brake
system, steering system, and suspension
system-

Job Title
. Automotive Mechanic
. Automotive Service Technician

. Automotive Service Specialist (Chassis)
r Automotive Chassis Specialist
. Chassis Repair Personnel

SECTION 2: Competency Standards
Basic ComDetencies

1 . Participate in Workplace Communication
2. Work in Team Environment
3. Practice Career Profussionalism
4. Practice Occupational Heahh and Safety

Procedures

Basic Competencies

1. Participate in workplace communication
2. Work in team environment
3. Solve/address general workplace

problems
4. Develop career and life decisions
5. Contribr.rte to workplace innovation
6. Present relevant information
7. Practice occupational safety and health

policies and prccedures
8. Exercise efficient and effective sustainable

prac{ices in the workplace
9. Practice entrepreneurial skills in the

workplace

1

2
3
4

5
o
7
8

Apply appropriate sealanUadhesive
Move and position vehicle
Perform mensuration and calculation
Read, interFet and apply specificatfurns and
manuals
Use and apply lubricants/coolants
Perform shop maintenance
Perform job estimates
lnterpreu draw technical drawing

Common ComDetencies Common C ornoetencies

1 . Validate vehicle specification
2, Move ard position vehicle
3. Utilize automotive tools
4- Perform mensuration and calculation
5. utilize workshop facilities and equipment
6. Prepare servicing parts and consumables
7. Prepare vehide for servicing and releasing

Page 1 of 12



Eristing Prcrnulgabd Training Regulations
(Board Resolution No. 20lllr)

Amendments

9. Practice health, safety and environment
procedures

10. lnspect technical quality of work
1 1 . Maintain quality systems
't 2. Provide work skill instnrctions
1 3. ldentify and selec{ original automotive parts

and products

't. Service Automotive Battery
2- Service lgnition System
3. Test and Repair Wiring/Lighting System
4. SeMce Startirg System
5. Service Charging System
6. Service Engine Mechanical System
7. Service Clutc*r System
8. Service Difierential and Front Axb
9. Service Steering System
10. Service Brake System
1 1. Service Suspension System
12. Pelform Underchassis Preventive

Maintenance
13. Overhaul Manual Transnissioo

Core Comoetencies

'l . Diagnose and repair drive lines
2. Diagnose and repair clutch system
3. Diagnose and overhaul manual

t-arsmissionft ransaxle
4, Diagnose and overhaul difierential
5. Diagnose and repair brake system
6, Diagnose and repair steering system
7, Diagnose and repair suspension system

SECTION 3: Training Standards

Nominal Training Hours:
18 HonE (easic Competencies)
rl{) Hours (Common Com petencies)

618 Hours (Core Competencbs)
676 HouB

Nominal Training Duration:
37 Hours (Basic Competencies)

162 Hours (Common Competencies)
170 Hours (Core Competencies)
363
176 StL
5'05 TOTAL HOURS

Course Description
This course is desEned to enhance the

knowledge, skills and attitudes d an individual in
the field of automotive seMcing in accordance
with industry standards. lt covers specialized
competencies such as service automotiye
battery, service ignition sFtem, Test and Repair
Wiring/ Lighting System, Perform Under Chassis
Preventive Maintenance, Perform Shop
Maintenance, repair ctarging and starting
system, service engine mechanical system,
service and repair clutch sysiem, service and
repair difierential and front ade, Service steedng
syslem, Overhaul Manual Transmission, Servie

This course is desQned to enhance the
lcrotflledge, skills and attitudes of an
indivkiual in the field of automotive servicing
in accordance with industry standards. lt
covers specialized competencies such as
inspecting and repairing drive lines;
diagnosing and repairing clutch system, brake
system, steering system, suspension system;
and diagnosing and overhauling manual
transmission/lransaxle, and differential.

are epec{ed to demonstrate lhe above-

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE SERVTCTNG (CHASSTS REPAIR) NC il
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Core Comoetencies

3.1 Curriculum Design:

Upon completion ol the course, the leamers



Existing Prornulgated Training Reguhions
(Board Reeolution No. 2013-lt)

Amendments

Brake System, Repair Suspension System
Repair Suspension System. lt covers the b6ic,
common and core competencies.

This course is also desagned to enhance the
basic and common knodedge, skilb and
attitudes of an indivklual in the field of
automotive seMcing.

mentioned competencies to be employed. To
oHain this, all units prescribed for this
qualification mus{ be achieve.

3.2 Training Delivery

The delivery of training should adhere to the
design of the cuniculum. Delirrery shouH be
guided by the 10 basic principles of
competency-based TVET.

The competency-based TVET sys{em
recognizes various types of delivery modes,
both on and off-the-job as long as the leaming is
driven by the competency standards specified
by the indusky. The folloring training modalitbs
may be adopted when designing baining
programs.

o The dualized mode of t'aining delivery is
prefened and recommerded. Thus programs
would contain both in-school and injndusty
training or fieldurork components. Details can

f - The delirciy of t aaning shall adhere to
ttn design of the curriculum. Ilelivery
shall be guided by the principles of
compeoency{ased TVET.

a. Course design is based on competency
standards set by the industry or
recognized irdustry sec{or; (Leaming
system is driven by competencies written
to industy standards)

b. TrainirB deliyery is leamer-centered and
shouH accommodate individualized and
self-paced leaming strategies;

c. TrainirB can be done on an actual
workplace setting, simulation of a
workplace and/or throwh adoption of
modem tecfinology.

d. Assessment is based in the collection of
evidence of the performance of work to
the industy required standards;

e, Assessment of competency takes the
trainee's knowledge and attilude into
account but requires evklence of actual
performance d the competency as the
primary source of evidence.

f. Trarnirg program allofls for recognition
of prbr leamirB (RPL) or cunent
competencies;

g. TrainirE completion is based on
satis{adory pedormance of all specified
competencies.

2 fhe canpebncytased TVET system
rec.ognizes varioGe types of delivery
mod€, bdr orand otr{njob as long
as the baming b driven by the
competency standads spocified by the
industry. The fiollo,udng training
modalitbs and their
yariationsrcomponents may be adopted
singlyr or in comlranation with other

ANNEX A
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. The training is based on cuniculum
developed from the competency standads;

. Leaming is modular in its slructure;

. Training delivery is individualized and self-
paced;

. Training is based on work that mus{ be
performed;

o Training materials are direcfry related to the
competency standards ard the cuniorlum
modules;

. Assessment is based in the collectirn of
evidence of the performance of work to the
industry requircd standard;

o Training is based bdr m and d+ejob
components;

. Allows for recognition of priq leaming (RPL)
or current competencies;

o Training alloua for multiple enrtry and exit, and
o Approved training prograrns are nalionaly

accredited.

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOT OT]VE SERVTC|NG (CHASSIS REPATR) NC il



Existing Promulgabd Training Reguldions
(Board Resolution ilo. 2013-lr)

be refened to the Dual Training System
(DTS) lmplementing Ruhs and Reguldbns.

. Modular/self-paced leaming is a competency-
based training modality wherein the trainee b
allowed to progress at his owl pace. The
trainer facilitates the training delivery

. Peer teachingy'mertoring is a t'aining modality
wherein fast learners are given the
opportunity to assist the slow barneIs.

. Supervised industry training or orrthejob
training is an approdr in t-ainirg desirned to
enhance the knordedge and skills of the
trainee through actual eperience in the
workplace to quire speejfic competendG
prescribed in the training reguldions.

. Distance leaming is a formal education
process in hfiidl majorig of the insfructirn
occurs wten the studenb and insiructor are
not in the same daoe. Distance baming may
employ correspordence study, or audb,
video or computer technologies.

modalities when designing and
delivering training programs:

2. I School/lnstitution- Based :

. Dual Training System (DTS)/Dualized
Training Program (DTP) which contain
both in scfiool and inindustry training
or fieldnrork components. Details can
be refened to the lmplementing Rules
and Regulatirns of the DTS Law and
the TESDA Guidelines on the DTP;

o The classroom-based or in-center
instruciion uses of leamer-centered
methods re well as laboratory or field-
worft components.

AMENDMENT ON TRAINING REGULATIONS FOR
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ANNEX A

Page 4 of '12

Amendments

o Distance leaming is a formal
education prooess in which majority of
the instrudion occurs when the
s{udents ard instructor are not in the
same place- Distance leaming may
employ correspondence study, audio,
video, computer technologies or other
modem technology that can be used
to facilitate leaming and formal and
non-formal training. Specific
guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or
on{he-job training (OJT) is an
approach in training designed to
enhance the knowledge and skills of
the trainee through ac'tual experience
in the workplace to acquire specific
competencies as prescribed in the
training regulations. lt is imperative
that the deployment of trainees in the
mrkplace is adhered to training
prcgrams agreed by the institution and
enterprise and status and progress of
trainees are dosely monitored by the
training institutions to prevent
opportunity for work exploitation.



Existing Prornulgabd Training Reguhions
(Board Resolution No. 2llt3-l l)

2.2 EnErprise8ased:

. lnfomal Apptenticeship - is based
on a training (and working) agreement
between an apFentice and a master
craftsperson wherein the agreement
may be written or oral and the master
craftsperson commits to training the
apprentice in all the skills relevant to
hb or her trade over a significant
period of time, usually between one
and four years, while the apprentice
commits to contributing productively to
the work of the business. Training is
integrated into the production process
and apprentices leam by working
alongside the experbnced
crafisperson .

. Enterprisebased Training- where
training is implemented within the
company in accordance with the
requirements of the specific company
Specific guidelines on this mode shall
be issued by the TESDA Secretariat.

2.3 Cornmunity-Bascd - short term
program conducted by nongovernment
organizations (NGOs), LGUs, training
centers and other TVET providers which
are intended to address the specific
needs of a community. Such programs
can be conduc{ed in informal settings
such as barangay hall, basketball
courts, edc. Ttrcse programs can also be
motib training program (MTP).

3.3 Trainee Entry Requirements

Trainees or students should pos-sqss the
following requirernents:

. can communicate both oral and written;

. can perform basic mathernatft:al computatiofl.

Trainees or students who would like to
enroll in this program must possess the
following requirements:

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE SERVTCTNG (CHASS|S REPATR) NC I

Amendments

. Formal Apprer*iceship - Training
within employnent involving a
contract betwEen an apprentice and
an enterprise on an approved
apprentieable occupation.

ANNEX A
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Existing Promulgabd Training Regulations
(Board Resdution }{o- 201].tl]

Amendments

This list does not indude spec,fic institutional
requaremerts sucA as educational attainment,
appropriate work experience, and others that
may be required of the Fainees by the school or
training center delivering the TVET program.

. Must be holder of Automotive Servicing
NCt

. Basic communication skills

. Basic mathematical skills

Thb lisl does not include specific
instihrtional reguirements such as educational
attainmeflt, appropriate work e)@rience, and
dhers that may be rcquired of the hainees by
the scfiool or baining center delivering the
TVET program.

3.4 List of Tools, Equipnent and aterials
Recommended list of tools, equiEnent ard

materials for the traaning of 20 trainees for
Automotive Servicing - NC ll

TOOLS Eq.EII IAIEEXS
ETY qTY QTY

2

2

2 an

a* a

BT
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-F
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AUTOIOTn E SERVIC|NG (CHASSIS
REPATR) ltc lr

Recommended list of tools, equipment and
materials for the training of 25 trainees for
Automotive Seryicing (Chassis Repair) NC ll

Upto-date tools, materials, and equipment
of equivalent fundions can be used as
altematirres. This also applies in
Gonsideration of community practices and
their availability in the local market.
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(Board Resolution No. 20l$tr)
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3.5 Training Facilities
The automotive workshop must be made of

reinforced consete or steel structure. The size
must be suited on the requiremenb of the
competencies. The class size of 25
studentsltrainees is reserved for the lecture
room and the practical demonst-ation area for
carrying out servicing of minor automotive parts.
Most of the leaming ac{ivities such as orFvehicle
servicing are performd in the workshop.
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AUTOIOflVE SERVICING (CHASS|S
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Existing PiomuhEbd Training Reguhions
(Board R6olution No. Zllll{)

Amendments

3.6 Trainer's Qualification
AUTOTOTTVE,LAND TRAI{SP'ORT SECTOR
AUTOMOTIVE SERVICING _ NC II

. Holder of National TVET Trainers Hificate
(NTTC) Level 1 - Automotive Seryicing NC ll

. Must be computer literate

. *Must have at least 2 years joMndustry
experience

TRAINER'S QUAUFICATIONS FOR
AUTOTOTTVE SERVTCTNG (CHASSTS
REPATR) NC tt

]TEWTRAINERS
. Holder of National TVET Trainers Certiflcate

(NTTC) Level 'l in Alrtomotive Servicing
(Chassis Repair) NC ll

. Must have at least 1-year industry
e)eerience in Automotive Servicing for the
last 3 years

EXSNI{GTRAINERS
o Holder of National TVET Trainers Certificate

(NTTC) Level 1 in Automotive Servicing
(Chassis Repair) NC ll

. Must have industry immersion of 40 hours
annually (industry training which includes
structured t-ainirg progftrm inclusive of
hands-on adivitbs, observation in a
workshop, and training certificates with
number of houE)

3.7 lnstitutional Assessment
lnstitutional as.sessment is urdertaken by

trainees to determine tpir acfibsnent c unib
of competency. A certificate of acfiievement is
issued for each unit of competency.

lnstihrtftmal Assessnent is gathering of
eyiJenoes to determine the achievements of
the requiremerils of the qualiflcation to enable
the trainer make judgement whether the
t'ainee is competert or not competent.

SEGTION 4. National Asses.sment and Certification Arrangements

4.2 lndividual aspiring to be mrded the
qualification of Automdive Servicing NC ll
must acquire Certificates of Competency in
all the followirq core units d the
Qualification. Candidates may apply for
assessmer in any accredited assessment
center.

Competency 45ssssmer as the process of
colhcting evidence and making judgments
u,hether comptency has been achieved.
The purpose of assessment is to confirm that
an individual can perform to the standards
oeected at the workplace as expressed in
relevar competency standards.

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOITIOTIVE SERVICING (CHASSIS REPAIR) NC n

ANNEX A
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4.1 To attain the National Qualification of
Automotive Servicing NC ll, the candidate
must demonsbale cornpetence through
project-type asses$nent coy€dng all the
units listed in Sec{ion '1. Successful
candidates shall be awarded a National
Certfficate signed by the TESDA Director
General.

The assessment process is based on
evidence or information gathered lo prove
achierrement of competencies. The process
may be applied to a full qualification or
employable unit(s) of competency in partial
fulfillment of the reguirements of the national
qualification.



Existing Prornulg#d Training Regulations
(Board Resolution ilo. 20t3-lr)

Amendments

4.2.1 Service Engine Cornponent
o Service Erpine Mechanical

Components

4.2.2 Service Automotive EHical
Cornponcnts
o Service Automotive Batery
o Service lgnitftrn Syslem
u Test and Repair Wnirg/Lighting

System
o SeMce Starting Sys'tem
o Service Charging Systern

4.2.3 Servbe Urderch.sis
Components
o Perform Underchassis

Preventive Maintenance
o Service Steering Sys{em
u Service Brake System
o Service Suspension System

4.2.4 Service Powertrain Components
o Service Clutch System
u Service Differential and Front

Axle
u Overhaul Manual Transrn ission

Successful candidates shall be awarded
Certificates of Competency (COC).

4.3 Accumulation and submission of all COCs
acquired for the relevant units of
competency comprisirg a qualification, an
individual shall be issued the
conesponding National Certificate.

4.5 The following are qualified to apply for
assessmeflt and certifcd rn:

4.5. 1 Graduatas of formal, nonJormal and
informal indudi4 enterprise-based
training programs.

4.5.2 Expefunced workers (rvage
employed or self employed)

4.1. NATIONAL ASSESSTENT AND
CERTIFICATIOil ARRANGET ENTS

4.'t .2 Asses$nent shall cover all
competencies, with basic and
oommon integrated or assessed
concurently with the core units of
competency.

4.1.3 The following are qualified to apply
for assessment ard certification, as
long as they are holders of National
Certificate in the amended
Adomcfive Servicing NC l:

4.1 .3.1 Graduates of WTR-
registered program on
Automotive Servicing
(Chassis Repair) NC ll, or
graduates of NTR programs
or of enterprise.based
training programs related to
automotive servicing
(chassis repair) ; or

4.1-3.2 Cardidates who gained
competencies in
implementing automotive
sewicing (chassis repair) or
any related field through
informal training or previous
work experiences for at
least two (2) years; or

4.1.4 Cunent holders of National
Certificate (NC) in AUTOTOTTVE
SERVICII{G NC ll shall have their
certiftcates renewed and converted

AMENDiIENT ON TRAINING REGULATIONS FOR
AUTOMOTIVE SERV|C|NG (CHASSIS REPATR) NC ff
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4.4 Assessment shall focus on the core units of
competency. The basic and common units
shall be integrated or assessed
concunently with the core units.

4- 1.1 The National Certificate
Qualification for AUTOTOTIVE
sERVrCrl{G (CHASSIS REPAIR)
NC ll shall be ohrtained when a
candidate demonstrates
competence through project-type
assessment covering all units of
competency listed in Section 1 .

Successful candidates shall be
awarded a National Certmcate
signed by the TESDA Direc{or
General

ANNEX A



Existing PrunuQabd Training Regulations
(Board Resolution No. 20lll 1 )

Amendments

to the amended TR provided he/she
has accumulated at least 2 years
(for the last fwe years) work
experience, practicing the
competencies prescribed in his/her
cefficate. A Certificate of
Employrnent and Job Description
must be provided as proof. He/she
musit be a holder of National
Certiftcate in the amended
Autornotive SeMcing NC l-

4.1.5 Cunent holders of Certificate of
Competency (COC) in
AUTOTOTIVE SERVICING NC
ll, shall have to undergo
assessment in the amended
Training Regulations upon
expiration of their Certificates. He
or she must be a holder of
National Certificate in the
amended Automotive Servicing
NC r.

Current holders of NTTC Level
I in AUTOTOTIVE
SERVICING NG ll shall have
their NC ll converted to the
amendd TR provided that
they have fofty-eight (48)
hours industry immersion
within the last two (2) years.
He or she must be a holder of
National Certificate in the
amended Automotive
Servicing NC L

4.2.1 Self-Assessment Guide. The self-
assessmert guide (SAG) is
accomplished by the candidate
prior to adual competency
assessment. SAG is a pre-
assessment tool to help the
candidate and the assessor
detemine what evidence is
available, where gaps exist,
including readiness for assessment

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE SERVICTNG (CHASSTS REPATR) NC il

ANNEX A
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4.6 The guidelines on assessment and
certification are discussed in detail in the
"Procedures Manual on Assessment and
Certification" and " Guidelines on the
lmplemer ation of the Philipr)ane TVET
Qualification and Certification System
(PTOOCS)"

4.1.6

4.2. COIPETENCY ASSESSTENT
REQU!SITE



Existing Prornulgated Training Regulations
(Board R6olution ilo. 20t3-tt)

This doorment can:
1. ldentify the candidate's skills

and knowledge
2. Highlight gaps in candidate's

skills and knowledge
3. Provide critical guidance to the

assessor and candidate on the
evidence that need to be
presented

4. Assist the candidate to identify
key areas in which praciice b
needed or additional information
or skilb that should be gained
prior to assessment

4.2.2 Accrcdibd Ass€ssmcnt Center.
Only Assessment Center accredited
by TESDA is authorized to conduct
competency assessment.
Assessmer* cer ers undergo a
quality assured procedure for
accreditation before they are
authorized by TESDA to manage
the assessment for National
Certification.

4.2.3 Accrcdited Gompetency
Assessor. Only accredited
competency assessor is authorized
to conduc{ assessment of
competence. Competency
assessons undergo a quality
assured system of accred itation
procedure before they are
authorized by TESDA to assess the
competencies of candidates for
National Certifi cation.

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOIVE SERVTGING (CHASSTS REPATR) NC fi
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